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ENLISTED PERFORMANCE REPORT (AB thru TSgt)

I. RATEE IDENTIFICATION DATA (Refer to AFI 36-2406 for instructions on completing this form)

1. NAME (Last, First, Middle Initial) 2. SSN 3. GRADE 4. DAFSC
WESTON, LANCE A. [ ] AlC 3C052
5. ORGANIZATION, COMMAND, LOCATION, AND COMPONENT 6. PAS CODE 7. SRID
754 ELECTRONIC SYSTEMS GROUP FFD3Q0 (MDC)

MAXWELL GUNTER MGIMFD3Q 1IMVOS
8. PERIOD OF REPORT 9. NO. DAYS SUPERVISION 10. REASON FOR REPORT

From: 14 Feb 2006 5 Thru: 14 Oct 2007 452 Initial

Il. JOB DESCRIPTION

1. DUTY TITLE 2. SIGNIFICANT ADDITIONAL DUTY(S)

Aviation Resource Managment Systems Maxwell AFB Honor Guard

(ARMS)Developer

3. KEY DUTIES, TASKS, AND RESPONSIBILITIES _(Limit fext (o 4 lines)

- Designs, codes, and tests programs satisfying vast arrays of flight management, scheduling, and aircrew training
- Prototypes and develops new technologies supporting a system with over 2,800 members at 182 work centers

- Develops, maintains, and tests code for ARMS Portal Gadget to allow viewing of real time flyer training data
- Improves performance by expanding personal limits, goals, and abilities through fitness, education, and training

Ill. PERFORMANCE ASSESSMENT

1. PRIMARY/ADDITIONAL DUTIES (For SSgt/TSgt also consider Supervisory, Leadership and Technical Abilities)

Consider Adapting, Learning, Quality, Timeliness, Professional Growth and Communication Skills (Limit text to 4 lines)

D Does Not Meet Meets l:l Above Average Clearly Exceeds

- Built prototype ARMS training module--gained experience and sharpened skills for upcoming web migration

- Insightfully tested 10 distinct abilities of the ARMS Portal Gadget--9 costly discrepancies found and corrected

- Assisted customer developing code solutions--100% data integrity by removing duplicate Effective Date Codes
- Vigorously involved! Active member of Junior Management Association--helped accelerate management skills

2. STANDARDS, CONDUCT, CHARACTER & MILITARY BEARING (For SSgt/TSgt also consider Enforcement of Standards and Customs & Courtesies)

Consider Dress & Appearance, Personal/Professional Conduct On/Off Duty (Limit text to 2 lines)

D Does Not Meet D Meets Above Average

- Selflessly volunteered at many venues including Alabama Special Olympics, Habitat for Humanity, and the Zoo
- Exemplifies miltary standards with superb military bearing, dress, and appearance--sets the example for others

Clearly Exceeds

3. FITNESS (Maintains Air Force Physical Fitness Standards) (For referrals, limit text to 1 line)

D Does Not Meet

Meets D Exempt  Physically conscientious--scored Excellent last 2 out of 3 times tested

4. TRAINING REQUIREMENTS (For SSgt/TSgt also consider PME, Off-duty Education, Technical Growth, Upgrade Training) Consider Upgrade,

Ancillary, OJT and Readiness (Limit text to 2 lines)

D Does Not Meet D Meets D Above Average \/ Clearly Exceeds

- Driven to succeed--pursuing Computer Science degree--full time student at Troy University--achieving 4.0GPA
- Outstanding work ethic! Completed 17 CBT's for additional training--applied knowledge to project processes

5. TEAMWORK/FOLLOWERSHIP (For SSgt/TSgt also consider Leadership, Team Accomplishments, Recognition/Reward Others) Consider Team

Building, Support of Team, Followership (Limit text to 2 lines)

D Does Not Meet [ Meets D Above Average

- Organizes and leads bi-weekly sporting events encouraging healthy lifestyles and fitness for dormitory Airmen
- Proactive Wingman--promoted the future welfare of the workplace--actively sponsored inbound programmer

Clearly Exceeds

6. OTHER COMMENTS (Consider Promotion, Future Duty/Assignment/Education Recommendations and Safety, Security & Human Relations) (Limit
text to 2 lines)

- Applied AF Lean techniques to ARMS--eliminated extraneous processes--project still on schedule and on cost
- Hard working Airman; invaluable resource; enormously talented and motivated--promotion an absolute must

IV. RATER INFORMATION

NAME, GRADE, BR OF SVC, ORGN, COMMAND AND LOCATION DUTY TITLE DATE
HENRY M. BRODDLE, SSgt, USAF ARMS Software Developer 18 Oct 2007
554 Electronic Systems Group (AFMC) SSN SIGNATURE

Maxwell AFB/Gunter Annex AL [ BRODDLE.HENRY.MICHAEL I
AF FORM 910, 20070625 PREVIOUS EDITIONS ARE OBSOLETE BRIVACYACHINEORMATION: TheInformaticninthisiiormile

FOR OFFICIAL USE ONLY. Protect IAW the Privacy Act of 1974.
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V. OVERALL PERFORMANCE ASSESSMENT RATEE NAME:
Overall Performance During Reporting Period

WESTON, LANCE A.

ASSESSMENT POOR (1) NEEDS IM:-‘ZF;OVEMENT AVERAGE (3) ABOVE AVERAGE (4) TRULYBI/E\gIE)g)G THE

RATER'S
ASSESSMENT

ASSESSMENT

ADDITIONAL RATER'S

|
NS

Last feedback was performed on: 16 Mar 2007  !f feedback was not accomplished in accordance with AFI 36-2406, state the reason.

V1. ADDITIONAL RATER'S COMMENTS (Limit text to 3 lines)

CONCUR [ ] Non-concur

- Coded enhancements to ARMS training module--provided building blocks for future release of $370K program
- Exemplary Base Honor Guard member--22 details, 8 different roles, over 320 hours--delivered proper respect
- Dedicated to career--achieved academic excellence on CDC end-of-course exam--scored an outstanding 97%

NAME, GRADE, BR OF SVC, ORGN, COMMAND AND LOCATION DUTY TITLE DATE
SYLVIA L. MURDICK, MSgt, USAF Superintendent, ARMS Operations 18 Oct 2007
554 Electronic Systems Group (AFMC) SSN SIGNATURE
Maxwell AFB/Gunter Annex AL I MURDICK.SYLVIA L. I
VII. FUNCTIONAL EXAMINER/AIR FORCE ADVISOR 7 F
(Indicate applicable review by marking the appropriate box.) ‘:1 FUNCTIONAL EXAMINER D AIREGRCEADVISOR
NAME, GRADE, BR OF SVC, ORGN, COMMAND AND LOCATION DUTY TITLE DATE
SSN SIGNATURE

VIil. UNIT COMMANDER/CIVILIAN DIRECTOR/OTHER AUTHORIZED REVIEWER CONCUR D NON-CONCUR
NAME, GRADE, BR OF SVC, ORGN, COMMAND AND LOCATION DUTY TITLE DATE
JOSEPH Y. THOMAS, Major, USAF Commander 7 Nov 2007
Det 1, HQ 554 Electronic Systems WG (AFMC) SSN SIGNATURE
Maxwell AFB/Gunter Annex AL | ] THOMAS.JOSEPH.Y . I
IX. RATEE'S ACKNOWLEDGEMENT
I'understand my signature does not constitute agreement or disagreement. | acknowledge all required feedback was accomplished during the reporting period
and upon receipt of this report.
SIGNATURE DATE

WESTON.LANCE.ADONTS. | GG 7 Nov 2007

INSTRUCTIONS

Complete this report IAW AF| 36-2406. Reports written by Colonels or civilians (GS-15 or higher, or Supervisory Pay Band 3), do not require an additional
rater; however, endorsement by the rater's rater is permitted unless the report is written by a senior rater or the Chief Master Sergeant of the Air Force.
When the rater’s rater is not at least a MSgt or civilian (GS-07 or higher, or Supervisory Pay Band 1), the additional rater is the next official in the rating
chain meeting grade requirements. An overall rating of 2 or negative comments require the EPR to be referred IAW AFI 36-2406. Rationale for any
additional evaluator nonconcurring with an overall rating must be included. Section VIII Reviewer nonconcurrence must be included on an AF Form 77,
Letter of Evaluation. If ratee is deployed, provide copy and feedback via e-mail/telecon.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10 United States Code, Section 8013 and Secretary of the Air Force and Executive Order 9397, 22 November 1943.

PURPOSE: Information is needed for verification of the individual's name and Social Security Number (SSN) as captured on the form at the time of rating.
ROUTINE USES: None. RATIONALE: This information will not be disclosed outside DoD channels.
DISCLOSURE: Disclosure is mandatory; SSN is used for positive identification.

AF FORM 910, 20070625 PREVIOUS EDITIONS ARE OBSOLETE PRIVACY ACT INFORMATION: The information in this form is
FOR OFFICIAL USE ONLY. Protect IAW the Privacy Act of 1974.
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ENLISTED PERFORMANCE REPORT (AB thru TSgt)

I. RATEE IDENTIFICATION DATA (Refer to AFI 36-2406 for instructions on completing this form)

1. NAME (Last, First, Middle Initial) 2. SSN 3. GRADE 4. DAFSC
WESTON, LANCE A. ] SrA 3C052
5. ORGANIZATION, COMMAND, LOCATION, AND COMPONENT 6. PAS CODE 7. SRID
HQ 554th Electronic Systems Group (AFMC)

Maxwell AFB, Gunter Annex AL (AD) MGIMFNNC IMVOS
8. PERIOD OF REPORT 9. NO. DAYS SUPERVISION 10. REASON FOR REPORT

From: 15 Oct 2007 Thru: 14 Oct 2008 267 Annual

1l._JOB DESCRIPTION

1. DUTY TITLE 2. SIGNIFICANT ADDITIONAL DUTY(S)

Aviation Resource Managment Systems Maxwell AFB Honor Guard

(ARMS)Developer

3. KEY DUTIES, TASKS, AND RESPONSIBILITIES _(Limit text (o 4 lines)

- Designs, prototypes and develops new technologies in support of ARMS with over 2800 users across 182 sites
- Interprets standards, specifications and user needs as a system analyst; prioritizes deficiencies/change requests
- Controls all ARMS software components to ensure availability and stability AW System Engineering Process
- Codes and tests computer programs that satisfy a broad spectrum of flight management, scheduling and training

Ill. PERFORMANCE ASSESSMENT

1. PRIMARY/ADDITIONAL DUTIES (For SSgt/TSgt also consider Supervisory, Leadership and Technical Abilities)

Consider Adapting, Learning, Quality, Timeliness, Professional Growth and Communication Skills (Limit text to 4 lines)

D Does Not Meet D Meets D Above Average Clearly Exceeds

- Exceptional programmer! Provided critical programming for $30M ARMS database--67K aviators supported
- Fixed an astounding 47 discrepancies in ARMS client to web code version; ensured schedule stayed on track
- Pinpointed 16 major system flaws; identified system's global effect--saved 100 man-hours in recoding efforts
- Wrote 11 discrepancy reqmt analyses--provided guidance/continuity for rookie programmers on complex tasks

2. STANDARDS, CONDUCT, CHARACTER & MILITARY BEARING (For SSgt/TSgt also consider Enforcement of Standards and Customs & Courtesies)

Consider Dress & Appearance, Personal/Professional Conduct On/Off Duty (Limit text to 2 lines)

D Does Not Meet D Meets D Above Average \/ Clearly Exceeds

- Selfless; participated in base Adopt-A-Mile prgm; removed refuse/debris--furthered installation beautification
- Volunteer in community; worked eight hours at Habitat for Humanity Discount store--lifted area less fortunate

3. FITNESS (Maintains Air Force Physical Fitness Standards) (For referrals, limit text to 1 line)

D Does Not Meet \/' Meets D Exempt

4. TRAINING REQUIREMENTS (For SSgt/TSgt also consider PME, Off-duty Education, Technical Growth, Upgrade Training)

Consider Upgrade, Ancillary, OJT and Readiness (Limit text to 2 lines)

D Does Not Meet D Meets Above Average

- Strives for technical growth; attended 100 hrs of JAVA and Struts classes--immediately applied to work center
- Continuous academic growth; completed 15 hrs towards CCAF degree--maintained an outstanding 3.8 GPA

Clearly Exceeds

5. TEAMWORK/FOLLOWERSHIP (For SSgt/TSgt also consider Leadership, Team Accomplishments, Recognition/Reward Others)

Consider Team Building, Support of Team, Followership (Limit text to 2 lines)

D Does Not Meet D Meets Above Average

- Expert; taught development process to newly assigned team mbrs--ensured continuity/enhanced team cohesion
- Assisted in identifying unused office equipment; transferred equipment to re-utilization office--saved AF $5K

Clearly Exceeds

6. OTHER COMMENTS

Consider Promotion, Future Duty/Assignment/Education Recommendations and Safety, Security & Human Relations (Limit text to 2 lines)

- Base Honor Guard member; trained 6 on drill routines and performed at 23 funerals--honored local veterans
- Superior performer! Recognized as the 554 ELSG Business Systems Division Airman of the Year for 2007

IV. RATER INFORMATION

NAME, GRADE, BR OF SVC, ORGN, COMMAND AND LOCATION DUTY TITLE DATE

BRIAN A. HANNA, SSgt, USAF NCOIC, ARMS Resource Team 27 Oct 2008
HQ 554th Electroncic Systems Group (AFMC) SSN SIGNATURE

Maxwell AFB, Gunter Annex AL I HANNA.BRIAN.ANDREW_

AF FORM 91 0, 2008081 8 PREVIOUS EDITIONS ARE OBSOLETE PRIVACY ACT INFORMATION: The information in this form is

FOR OFFICIAL USE ONLY. Protect IAW the Privacy Act of 1974.
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V. OVERALL PERFORMANCE ASSESSMENT RATEENAME: WESTON, LANCE A.
Overall Performance During Reporting Period
POOR NEEDS IMPROVEMENT AVERAGE ABOVE AVERAGE TRULY AMONG THE
ASSESSMENT
1) @ (3) “ BEST (5)
RATER'S T
ASSESSMENT | VL
ADDITIONAL RATER'S ]
ASSESSMENT | 5
Last feedback was performed on: 22 Jul 08 If feedback was not accomplished in accordance with AFI 36-2406, state the reason

VI. ADDITIONAL RATER'S COMMENTS (Limit text to 3 lines)

CONGUR [ ] non-concur

- Single-handedly set up resource development server--snapshot provided ARMS developers realistic training
- Attended "Airmen to Airmen" seminar--encourage airmen to behave smartly, think through each decision made
- Clearly destined to succeed; promoted to Senior Airman Below-the-Zone--selected six months ahead of peers

NAME, GRADE, BR OF SVC, ORGN, COMMAND AND LOCATION DUTY TITLE DATE
SYLVIA L. MURDICK, MSgt, USAF Superintendent, ARMS Operations 27 Oct 2008
HQ 554th Electroncic Systems Group (AFMC) SSN SIGNATURE

Maxwell AFB, Gunter Annex AL | ] MURDICK.sYLVIA.L

VII. FUNCTIONAL EXAMINER/AIR FORCE ADVISOR o

(Indicate applicable review by marking the appropriate box.) D EUNCTIONALEXAMINER \_| AIRFORGE ADVISOR

NAME, GRADE, BR OF SVC, ORGN, COMMAND AND LOCATION DUTY TITLE DATE

SSN SIGNATURE

VIIL. UNIT COMMANDER/CIVILIAN DIRECTOR/OTHER AUTHORIZED REVIEWER D CONCUR ‘}:] NON-CONCUR

NAME, GRADE, BR OF SVC, ORGN, COMMAND AND LOCATION DUTY TITLE DATE

LISA L. HOLMES, Capt, USAF Commander 3 Nov 2008
Det 1, HQ 554 Electronic Systems WG (AFMC) SSN SIGNATURE

Maxwell AFB, Gunter Annex AL - HOLMES.LISA.LLOYD _
IX. RATEE'S ACKNOWLEDGEMENT

| understand my signature does not constitute agreement or disagreement. | acknowledge all required feedback was accomplished during the reporting period
and upon receipt of this report.
Yes D No
SIGNATURE DATE
wEsTON.LANCE.ApoNIS N 6 Nov 2008

INSTRUCTIONS

Complete this report IAW AF| 36-2406. Reports written by Colonels or civilians (GS-15 or higher, or Supervisory Pay Band 3), do not require an additional
rater; however, endorsement by the rater's rater is permitted unless the report is written by a senior rater or the Chief Master Sergeant of the Air Force.
When the rater’s rater is not at least a MSgt or civilian (GS-07 or higher, or Supervisory Pay Band 1), the additional rater is the next official in the rating
chain meeting grade requirements. An overall rating of 2 or negative comments require the EPR to be referred IAW AF| 36-2406. Rationale for any
additional evaluator nonconcurring with an overall rating must be included. Section VIl Reviewer nonconcurrence must be included on an AF Form 1z
Letter of Evaluation. If ratee is deployed, provide copy and feedback via e-mail/telecon

PRIVACY ACT STATEMENT

AUTHORITY: Title 10 United States Code, Section 8013 and Executive Order 9397, 22 November 1943.

PURPOSE: Information is needed for verification of the individual's name and Social Security Number (SSN) as captured on the form at the time of rating.
ROUTINE USES: May specifically be disclosed outside the DoD as a routine use pursuant to 5 U.S.C. 552a(b)(3).

DISCLOSURE: Disclosure is mandatory; SSN is used for positive identification.

AF FORM 910, 20080618 PREVIOUS EDITIONS ARE OBSOLETE PRIVACY ACT INFORMATION: The information in this form is

FOR OFFICIAL USE ONLY. Protect IAW the Privacy Act of 1974.
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ENLISTED PERFORMANCE REPORT (AB thru TSgt)
I. RATEE IDENTIFICATION DATA (Refer to AF| 36-2406 for instructions on completing this form)

1. NAME (Last, First, Middle Initial) 2. SSN 3. GRADE 4. DAFSC
WESTON, LANCE ADONIS I SrA 3C052
5. ORGANIZATION, COMMAND, LOCATION, AND COMPONENT 6. PAS CODE 7. SRID
554th Electronic Systems Group (AFMC)

Maxwell AFB, Gunter Annex AL (AD) MGIMFNNC IMVOS
8. PERIOD OF REPORT 9. NO. DAYS SUPERVISION 10. REASON FOR REPORT

From: 15 Oct 2008 Thru: 14 Oct 2009 283 Annual

1. JOB DESCRIPTION

1. DUTY TITLE 2. SIGNIFICANT ADDITIONAL DUTY(S)

Aviation Resource Managment Systems (ARMS) Alternate Security Manager

Developer

3. KEY DUTIES, TASKS, AND RESPONSIBILITIES _(Limit fext fo 4 lines)

- Designs, prototypes, and develops new technologies in support of ARMS with 2.8K users across 184 sites

- Interprets standards, specifications, and user needs as a system analyst; prioritizes deficiencies/change requests
- Controls all ARMS software components to ensure availability and stability IAW System Engineering Process

- Codes and tests computer programs that satisfy a broad spectrum of flight management, scheduling, and training
ll. PERFORMANGE ASSESSMENT

1. PRIMARY/ADDITIONAL DUTIES (For SSgt/TSgt also consider Supervisory, Leadership and Technical Abilities)
Consider Adapting, Learning, Quality, Timeliness, Professional Growth and Communication Skills (Limit text to 4 lines)

Does Not Meet D Meets D Above Average Clearly Exceeds

- Prolific programmer! Resolved 90 complex ARMS discrepancies--improved $30M system for 67K aviators
- Recoded prgm to remove excess actions; reduced Personnel Inquiry page load time 80%--improved efficiency
- Rewrote 1,020 lines of code; revolutionized Flyer Status Codes--provided streamlined/error-free functionality
- Visionary; provided critical support for Java Access Mgr implementation--ensured secure tiered-user access

2. STANDARDS, CONDUCT, CHARACTER & MILITARY BEARING (For SSgt/TSgt also consider Enforcement of Standards and Customs & Courtesies)
Consider Dress & Appearance, Personal/Professional Conduct On/Off Duty (Limit text to 2 lines)

Does Not Meet D Meets Above Average

- Environmentally conscious; volunteered 7 hrs for "Adopt-a-Mile" prgm--restored highway to pristine condition
- Reorganized/restocked Habitat for Humanity Discount Store--profits used to build homes for the less fortunate
3. FITNESS (Maintains Air Force Physical Fitness Standards) (For referrals, limit text to 1 line)

| Does Not Meet Meets D Exempt

4. TRAINING REQUIREMENTS (For SSgt/TSgt also consider PME, Off-duty Education, Technical Growth, Upgrade Training)
Consider Upgrade, Ancillary, OJT and Readiness (Limit text to 2 lines)

D Does Not Meet ‘ Meets D Above Average

- Passed Speech class; earned 3 semester-hours toward CCAF degree in Computer Science Tech--90% complete
- Received 97% on EOC exam; completed S-skill level requirements--ready for increased job related challenges

Clearly Exceeds

Clearly Exceeds

5. TEAMWORK/FOLLOWERSHIP (For SSgt/TSgt also consider Leadership, Team Accomplishments, Recognition/Reward Others)

Consider Team Building, Support of Team, Followership (Limit text to 2 lines)

Does Not Meet ]:] Meets l:\ Above Average

- AFITC Education Day Group Leader; provided mentoring/career guidance to approx 800 local school children
- Unit BBQ Cook-off party committee mbr; helped set-up/tear down--enhanced esprit-de-corps for 110 attendees

Clearly Exceeds

6. OTHER COMMENTS

Consider Promotion, Future Duty/Assignment/Education Recommendations and Safety, Security & Human Relations (Limit text to 2 lines)

- Selfless volunteer for "Feed the Needy" program--prepared/served 100 hot meals to Montgomery Homeless
- Truly superb and gifted programmer! Displayed strong tech abilities and work ethic--promotion well deserved!

IV. RATER INFORMATION

NAME, GRADE, BR OF SVC, ORGN, COMMAND AND LOCATION DUTY TITLE DATE
BENJAMIN M. BAGWELL, SSgt, USAF NCOIC, ARMS Resource Team 20 Oct 2009
554th Electronic Systems Group (AFMC) SSN SIGNATURE

Mawe LA RB Sunicanncal [ ] BAGWELL. BENJAMIN.MORRIS [N

PRIVACY ACT INFORMATION: The information in this form is
AF FORM 91 0’ 20080618 EREVIGUS ERITIONS ARE OBSOLETE: FOR OFFICIAL USE ONLY. Protect IAW the Privacy Act of 1974.
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V. OVERALL PERFORMANCE ASSESSMENT RATEE NAME: WESTON’ LANCE ADONIS

Overall Performance During Reporting Period

POOR NEEDS IMPROVEMENT AVERAGE ABOVE AVERAGE TRULY AMONG THE
ASSESSMENT
1) 2 (3) (4) BEST (5)
RATER'S
ASSESSMENT

ADDITIONAL RATER'S
ASSESSMENT

B

R

d

|

Last feedback was performed on: 13 Mar 09 If feedback was not accomplished in accordance with AFI 36-2408, state the reason.

V1. ADDITIONAL RATER'S COMMENTS (Limit text to 3 lines)

CONGUR D NON-CONCUR

- Valuable asset! Hosted four AFITC seminars; expertly facilitated latest info tech briefings for 250 attendees
- Focused on education; completed 10 computer-based trng courses--boosted technical programming knowledge
- Dedicated and talented Amn committed to excellence; line # to SSgt well deserved--increase responsibilities

NAME, GRADE, BR OF SVC, ORGN, COMMAND AND LOCATION DUTY TITLE DATE
CECILIO P. BARTOLOME JR., SMSgt, USAF Superintendent, Business Systems Division 20 Oct 2009
554th Electronic Systems Group (AFMC) SSN SIGNATURE
Maxwell AFB, Gunter Annex AL - BARTOLOME.CECILIO.P.JR
VIl. FUNCTIONAL EXAMINER/AIR FORCE ADVISOR
(Indicate applicable review by marking the appropriate box.) D EUNCTIONALEXAMINER l:‘ AIR EORCEABVISOR
NAME, GRADE, BR OF SVC, ORGN, COMMAND AND LOCATION DUTY TITLE DATE

SSN SIGNATURE
Viil. UNIT COMMANDER/CIVILIAN DIRECTOR/OTHER AUTHORIZED REVIEWER CONCUR D NON-CONCUR
NAME, GRADE, BR OF SVC, ORGN, COMMAND AND LOCATION DUTY TITLE DATE
GREGORY M. GUTTERMAN, Colonel, USAF Commander 22 Oct 2009
HQ 554th Electronic Systems Group (AFMC) SSN SIGNATURE
Wright-Patterson AFB OH [ GUTTERMAN.GREGORY.M

IX. RATEE'S ACKNOWLEDGEMENT

| understand my signature does not constitute agreement or disagreement. | acknowledge all required feedback was accomplished during the reporting period

and upon receipt of this report.
2 ves [ | Mo
SIGNATURE DATE

WESTON.LANCE.ADONIS | N 2 Nov 2009

INSTRUCTIONS

Complete this report IAW AFI 36-2406. Reports written by Colonels or civilians (GS-15 or higher, or Supervisory Pay Band 3), do not require an additional
rater; however, endorsement by the rater's rater is permitted unless the report is written by a senior rater or the Chief Master Sergeant of the Air Force.
When the rater's rater is not at least a MSgt or civilian (GS-07 or higher, or Supervisory Pay Band 1), the additional rater is the next official in the rating
chain meeting grade requirements. An overall rating of 2 or negative comments require the EPR to be referred IAW AF| 36-2406. Rationale for any
additional evaluator nonconcurring with an overall rating must be included. Section VIII Reviewer nonconcurrence must be included on an AF Form 7l
Letter of Evaluation. If ratee is deployed, provide copy and feedback via e-mail/telecon.

PRIVACY ACT STATEMENT
AUTHORITY: Title 10 United States Code, Section 8013 and Executive Order 9397, 22 November 1943.

PURPOSE: Information is needed for verification of the individual's name and Social Security Number (SSN) as captured on the form at the time of rating.
ROUTINE USES: May specifically be disclosed outside the DoD as a routine use pursuant to 5 U.S.C. 552a(b)(3).
DISCLOSURE: Disclosure is mandatory; SSN is used for positive identification.

AF FORM 910, 20080618 PREVIOUS EDITIONS ARE OBSOLETE PRIVACY ACT INFORMATION: The information in this form is
FOR OFFICIAL USE ONLY. Protect IAW the Privacy Act of 1974.





